
More Than Two Weeks:  
Changing How We Think About Camp  
BY CHANDLER MOREHARDT, ROUND-UP RANCH DIRECTOR AND ENROLLMENT MANAGER

How long should you come to camp?! The right answer  
will be different for each camper, but we’ve seen time and  
again the value of attending multiple sessions. When the 
A/U Ranches started in 1955, we offered a pair of four 
week sessions with many campers staying all eight weeks. 
But as families’ summer schedules changed over the years 
those two large blocks of time were difficult to schedule, 
and we modified the number of sessions and their length to 
offer greater flexibility and maximize time at camp. (At one 
point we even offered eight one week sessions!)

So how many sessions are needed to have an impact? As 
the Round-Up Camp Director, one of the biggest things I 
notice from campers who stay multiple sessions is that they 
start to become leaders and role models for those around 
them. They become experts in their program and are able to 
start teaching skills to new campers. I see many of them as 
future staff members who recognize the value in spending 
an entire summer at camp.

I also like to think about Mary Baker Eddy’s definition 
of “wilderness” in Science and Health with Key to the 
Scriptures: “Spontaneity of thought and idea; the vestibule 
in which a material sense of things disappears, and spiritual 
sense unfolds the great facts of existence” (597:16–19).

Compared to most places today, coming to camp feels like 
a wilderness experience (not to mention we border over 
1,000,000 acres of wilderness). The longer you spend in 
the wilderness (and camp), the more opportunity you have 
for spontaneity of thought and idea and witnessing the 
material sense of things disappear. Being away from home 
for longer may be a new challenge – but sometimes it’s 
these trials that are proof of God’s care and they help us to 
deepen our relationship with God.

Karen Ostler, mother of two campers (and two staff) this 
summer, speaks to what influenced her decision to send Liam 
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Valuing the Staff Experience
By Alison Peticolas, A /U Ranches Director

This year, we have been given 
a profound gift by a group of 
anonymous donors called the 
Offering of Love. They have invited 
us to deeply consider the value of 
the camp experience and the staff 
that provide this experience. And 
this gift is transforming camp. 

In my counselor years during college, working at  
camp was never about the money. I had the privilege  
of working at camp and being happy with whatever  
I got paid. I was just grateful to be working at camp.  
I recognize now how fortunate I was. 

In recent years, earning money for college and life 
became a much greater concern for many young 
adults and yet many of them still came and worked 
at camp knowing they wouldn’t make as much during 
the summer. They recognized that what they were 
experiencing and learning at camp was more valuable 
than money. They exercised a tangible trust in God’s 
promise, “Seek ye first the kingdom of God, and his 
righteousness; and all these things shall be added  
unto you” (Matt. 6:26).

We have been blessed by staff over the decades who 
have prioritized working at camp and have continued 
the legacy of the A/U Ranches camp experience. 
Recently we have focused on practically valuing the 
staff by incrementally raising summer pay rates. It 
was a small step in the right direction. Now, the 
involvement of the Offering of Love and its financial 
support has enabled us to dramatically increase staff 
compensation. As a result, staff members don’t have 
to choose between serving at camp – blessing and 
being blessed by camp – and working a retail job that 
pays them more. (See “Expanding the Possibilities of 
Working at Camp” p. 8.)

Camp staff give of themselves at a level far beyond  
what most jobs for young adults require. We are 
grateful to now be able to show our appreciation  
for them in more tangible ways.

Alison

and Amos for all three 
sessions: “We jumped  
into the six weeks of camp 
this past summer because 
it could place them in 
a spot where they’re 
encouraged to resolve 
everything through prayer 
and spiritual perspective, 
get them away from 
electronics, surround 
them with the natural 
expression of God’s 
creation (community  
and geography) and 
challenge them!”

Eliza Hughes, a Round-Up camper who came for all three 
sessions this year, says “[The A/U Ranches are] my 
second home and I get such a family-based experience 
when I’m there, that’s why I go two to three sessions, 
because I honestly grow so much the longer I go. I grow 
spiritually and I become a better person every year.” 
She admits there are challenges along the way and 
sometimes it feels like a long time to be here – until she 
gets her second wind through support from her extended 
camp family.

It’s this type of experience and growth that we think 
is vital for all campers. So vital, in fact, that we’re 
committed to helping your family with up to 100% of 
what you need to get your kids to camp – for as many 
sessions as they want to attend. (See page 7 for more 
information about our expanded financial aid.) And we 
continue to refine and evolve the camp experience to 
make sure that there is progression throughout the 
summer for campers who do come multiple sessions – 
so they continue to grow throughout four or six weeks. 

If you have any questions about multiple sessions  
next summer or financial aid, please contact us at  
auinfo@adventureunlimited.org. We’d love to talk with 
you, and look forward to seeing you at camp in 2020!

Adult Mini Camp: Fun for Grown Ups
BY BETHANN SIGNOR

Ah, to be a kid again… summer camp, new friends and new 
adventures…. Wait, I can still do that – Adult Mini Camp is 
exactly the experience I’m looking for! 

The A/U Ranches has been a part of my life for the past 
44 years, but I had never experienced the joy of being an 
actual camper until this summer at Adult Mini Camp. I 
found myself embracing each day with the excitement and 
anticipation of the new experiences; like a child again – but 
at times, with adult wisdom. The comradery of the other 
campers, the skills of the staff, the beautiful setting, the 
fabulous food and best of all the LOVE that permeated every 
day at camp provided me with an unforgettable experience. 
I rode a bicycle 20 miles on real mountain roads for the first 
time in my life, played pickleball, hiked over the Continental 
Divide, learned basic mountain bike skills, completed three 
challenges on the ropes course, trail rode on a horse, swam 
in the pool, laughed a lot, danced, sang and prayed. What 
better summer experience is there?

Now I’m saying what our children and grandchildren always 
said at the end of their camp sessions – “I want to go again 
next summer!”
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SYMBOL-ISM
Put on your thinking caps and get ready to crack this “symbolic” puzzle! It’s a cryptogram that uses symbols instead of 
letters. The same letter will appear as the same symbol throughout this quote from the Manual of The Mother Church. We’ve 
already indicated that the « represents the letter “N” and  the letter “V”. Answer on back cover.
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Camp Funding Update
We are incredibly grateful for all our donors who make it  
possible for kids to come to camp and deepen their 
relationship with God. This year we were blessed by two 
additional organizations that gave specific financial support 
for families’ campership needs in addition to our core 
donors. The Campership Fund, an independent organization 
that started covering a handful of states in the Southeast US, 
is expanding into all 50 states. They helped with up to 75% 
of tuition costs for youth attending any of the six Christian 
Science Camps. Learn more at CampershipFund.org. 

The other organization, the Offering of Love, is a group 
of anonymous donors who are committed to helping all 

Christian Science camps further their programming and 
remove financial barriers for families who want to come to 
camp. Their new funding allowed us to increase camperships, 
subsidize travel costs, provide program-specific equipment 
and to increase wages above and beyond original targets. 
And for the first time we were even able to provide financial 
aid for Adult and Family programs. Their support has been a 
true blessing for all the Christian Science camps and for the 
Christian Science community as a whole. If you received a 
campership through the A/U Ranches that helped you attend 
camp this summer, we’d love to hear from you and pass your 
message on to the funders: auinfo@adventureunlimited.org.

Staff Leadership Awards
The Cap Andrews Award for Moral Leadership recognizes staff who exemplify the Christian Science way of life to campers and 
fellow staff members, in keeping with the example of John “Cap” Andrews, co-founder and first director of the A/U Ranches.

Japhet French – Sky Valley Challengers Staff

Throughout the summer, Japhet gave 
his all to campers and fellow staff. He 
expressed motherly Love and fatherly 
Principle as he listened to them and 
supported their growth in program and 
cabin. He was always available to talk. In 
particular, Japhet worked closely with the 
middle school boys, challenging them to 

develop their spiritual sense of manhood by role modeling 
and focusing on the man of integrity. Japhet is currently 
working at the A/U Ranches for the 100 Elk Outdoor Center 
and looking forward to continuing to support the organization 
and pursue creative endeavors in poetry and music.

Sunny Winterroth – Sky Valley Corral Co-Program Head

Sunny is a longtime summer staff member 
and has been a Sky Valley program head 
and assistant program head for five years. 
Her dedication to working with Principle 
this summer was unwavering and she 
clearly demonstrated her love for Christian 
Science, always working with campers, 
staff and horses with the objective to 

promote harmony and healing. Sunny loves everything about 
horses and is pursuing a career in horse training. She has 
assisted the horsemanship director with training a few of the 
young horses for the riding program. Sunny loves riding, and 
enjoys yoga, running and cuddling with her dog Jax.

Expanding the Possibilities of Working at Camp
Working at the A/U Ranches, as a summer camp counselor 
or as an instructor for the 100 Elk Outdoor Center, is 
commonly seen as an exercise in giving and sacrifice. The 
demands of these positions include early mornings and full 
days, constant engagement with campers, working and living 
in close quarters while figuring out how to lead activities, 
keep campers safe and manage behavior challenges. 
Essentially prioritizing giving your all to others above yourself. 

In return the rewards of working at camp are pretty 
awesome - watching campers overcome limitations and 
grow stronger, developing personally as a leader and 
growing closer to God, all while adventuring in the great 
outdoors, doing amazing activities and creating lifelong 
friendships. But it’s also often said, “No one works at 
camp for the money.” Camp counselors are often willing to 
make the financial sacrifice for the value of the experience. 
However, not everyone is able to make that choice. 

In the past year, two elements came together to substantially 
increase pay rates for seasonal staff. The first was the 
increase of the minimum wage in Colorado (to $12/hour in 
2020) and the second is generous support from a new group 
of donors, the Offering of Love, who value Christian Science 
camps and are working to support their success above 
and beyond what we have previously been able to do. This 
increase in pay rates has changed the reality of work at the 
A/U Ranches from a financial sacrifice in service of a mission 
to a viable, financially responsible decision. This change 
impacted several staff where financial considerations would 
have trumped their desire to work at camp.

Rachael LePoidevin, who had been working a job in Buena 
Vista, shares, “The change in pay rate completely altered 
the way in which I could commit to the A/U Ranches.  

It became one of the best options for work in town, and 
made the decision to work for camp an easy one. Not only 
was I able to support an organization that I love and that 
has done so much for me, but I could do it knowing I was 
fully supporting my family. Being married and having the 
freedom to choose camp over other job offers was one of 
the most liberating and special gifts I’ve ever received.”

Kiersten Sheehan was also blessed by this change.  
“When making my decision for summer employment, I was 
faced with having to make a sound financial decision. I had 
another job lined up and when I heard about the generous 
offer [that] camp could pay me per week this summer, it 
was like an answered prayer. Because of the increase, I 
didn’t have to feel burdened for making the decision to  
work at camp. I could wholeheartedly be present and not 
feel pressure to be earning enough to support myself.”

While the requirement of selfless giving will always be at 
the heart of a successful counselor, the opportunity to do 
meaningful, rewarding and mission-driven work at camp 
AND make a living wage is a blessing to staff and to camp.

100 Elk Outdoor Center – Part of the Plan
Young adults are starting to include working spring and fall seasons in their life and career path. 

“Working at 100 Elk has always been profoundly formative 
for me. Upon graduating from drama school in London, 
I knew I needed to reconnect with nature, and surround 
myself with a loving, thoughtful, and spiritually minded 
community. It’s difficult to express how much the program 
means to me. To lend my time, experience and service to a 
season at 100 Elk is an irreplaceable joy and an opportunity 
I will always be grateful for.” –Wyatt Martin, returning staff 

“Once I heard about [it], I wanted to work 100 Elk.  
It sounded like the perfect continuation of summer.  
After graduating college, I knew I didn’t want to go into  
the world of indoor professionals yet. 100 Elk challenges 
me in all the ways I want a professional job to and is giving  
me great experience without being in a building all day. 
I get to hone skills and work with incredible people in a 
beautiful place.” – Adrianna Swarts, first season staff

The Marianne Andrews Award for Selfless Service values staff who graciously serve campers and fellow staff members 
with the dedication, compassion and good cheer exemplified by Marianne Andrews, co-founder of the A/U Ranches.

Rachael LePoidevin – Sky Valley Corral Co-Program Head

Rachael has been the program head  
and assistant program head for the  
Sky Valley corral for four years. She lives 
in Buena Vista, CO with her husband,  
two dogs and two cats. Rachael was a 
strong presence not only in the corral,  
but also in all areas of camp with 
unwavering enthusiasm and love for  

the campers, staff and Christian Science. She loves  
animals and is working towards getting certified as a  
Canine Behavioral Specialist. She spends her free time 
riding horses, climbing and snowboarding.

Brian Peticolas – Round-Up Lodge Manager

Brian brought a unique perspective and 
infectious energy to camp. He worked 
side-by-side with the counselors-in-
training in the lodge through every 
task, creating a unified and joyful team. 
When challenges arose in any aspect of 
camp, Brian sought spiritual solutions 
and supported with prayer and action. 

Camp was blessed by his endless new ideas, creativity 
and passion at meals and in activities. Brian is back home 
in Godfrey, IL where he’s continuing to coach the Principia 
High School swim team and be a supportive soccer dad.
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A/U Ranches
P.O. Box 2036 
Buena Vista, CO 
81211-2036

All or part of this operation is conducted on public lands under Special Recreation Permits from the Dept. of the Interior’s BLM, Colorado State Parks AHRA, and Dept. of Ag. USFS.

Adventure Unlimited provides recreational adventure, leadership, service, education and community activities 
that foster spiritual growth and healing in an environment where Christian Science is lived.

 – The A/U Ranches is a Division of Adventure Unlimited –

 AURanches.org   888.543.4849 
 auinfo@adventureunlimited.org 

Enjoy All of Adventure Unlimited’s Programs!

Observe the true meaning 
of the holiday with us  
at Christmas Camp  
December 21–27

AURanches.org/christmas

Celebrate the Christ
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